English 1010| Writing as Inquiry (CL1) 
Course Syllabus | Utah State University, 2025 
Instructor Information  
Instructor Name: 
Office: 
USU Email: 
Student Office Hours: 

Course Fee: $16 to support the USU Writing Center 
Welcome to English 1010! 
Welcome to English 1010! This course begins with the premise that each of you is already a writer with unique ideas and experiences to tell. Together, we'll enhance your reading, writing, critical thinking, and oral communication skills, equipping you for success in any college course, professional situation, and community context that demands creativity and sharp analysis. Through engaging projects, lively discussions, and thought-provoking readings and writing exercises, you'll discover how to confidently navigate the composing process to craft your ideas meaningful writing projects.

Course Catalog Description  
This course emphasizes writing as a social act and method of learning. Students develop rhetorical awareness, critical thinking, information literacy, and composing processes; investigate and analyze multiple perspectives; and create written and oral communication for various purposes, audiences, and contexts. 
Learning Outcomes  
Throughout the course, students will build upon existing reading, writing, and critical thinking experience to develop as writers in each of the following areas:   
· Rhetorical Awareness  
· Critical Thinking  
· Information Literacy  
· Composing Processes  
For descriptions of these outcomes, please visit the Learning Outcomes page on Canvas or on the Composition Program website. 
Communication Literacy (CL1) Outcomes
· Develop and write with purpose and consideration of various audiences in accordance with genre and disciplinary conventions.
· Develop oral communication with purpose and consideration of various audiences in accordance with genre and disciplinary conventions.
· Engage in the iterative process of improving communication based on feedback from an informed audience.
· Develop an ability to intentionally craft language for one’s purposes.
· Engage with credible and relevant texts and sources appropriate to audience and purpose.
IDEA Learning Objectives
· Developing skill in expressing oneself orally or in writing (Objective 8; essential)
· Learning to analyze and critically evaluate ideas, arguments, and points of view (Objective 11; essential)
· Learning how to find, evaluate, and use resources to explore a topic in depth (Objective 9; important)

Required Materials
· Writing Spaces: Readings on Writing. This text is available for free online at writingspaces.org.
· Voices of USU: An Anthology of Student Writing. This text is available for free online at https://uen.pressbooks.pub/voicesofusuvol17/.
· An electronic device, such as a tablet or laptop  

Teacher and Student Expectations 
Below is a brief description of class expectations we commit to throughout the semester. 
In-Class Learning Activities 
To prepare students for working in teams in future workplace and community contexts, each student will engage in various learning activities during each class session. These in-class learning activities are valued and worth 10% of your grade. Because these activities take place during class, attending every class session will help you make progress on the course outcomes. 
If You Cannot Attend Class 
While you should plan to attend every class session, attending class is not always possible for a variety of reasons. You may miss up to three class sessions without deduction to your in-class learning grade. If you are absent, even if it is one of the three absences without penalty, please email me; you don’t need to provide a reason for your absence, but communicating with me will ensure you have the support you need for success in the course. When you are absent, please keep in mind that while I cannot convey an entire class session’s content over email, you are welcome to visit me during student office hours or contact another classmate for notes to stay caught up in the course. If your circumstances are regularly preventing you from attending class, please meet with me. I will take time to listen to your concerns and we can create a plan for your learning. If you miss more than two weeks of class, you need to meet with me before I can grade any of your assignments submitted on Canvas. 
Participation 
Participation is a required and valued part of in-class learning. Engagement in class includes writing, listening, completing course-related learning tasks, and participating in large and small group discussions.  You will need to come to class having completed the assigned reading and writing tasks in order for you to participate meaningfully. Many in-class learning assignments in this class require participation with your peers and instructor.  
Communication 
During the semester, please keep an open line of communication with me so I know how to support you. If you have concerns about assignments, due dates, attendance, or anything else, you should talk to me in class or during student office hours so we can work together to find solutions and strategies.
Student Office Hours
Attendance during office hours is encouraged! Office hours are a wonderful space to ask questions and receive clarifications on assignments. It is also a place I can support you individually and better understand how I can help you in the classroom. To make an office hours appointment, please schedule with me in person before or after class or send me an email. 
Email Correspondence
If you send me an email, I will respond as soon as I can. During the school week (Monday through Friday, 8:00 a.m. to 5:00 p.m.), I will strive to reply within 24 to 48 hours. You may not receive a reply from me on weekends until Monday morning. If, for some reason, 48 hours have elapsed without a response from me, please email me again. 
Respectful Learning Space 
Because this is a learning space, we will engage with multiple perspectives. Engaging with multiple perspectives is a dynamic and important part of effective writing and research. While multiple views are welcome, in order to ensure a productive learning experience for all students, all language made in class and assignments must adhere to Interim USU Policy 305, which prohibits discrimination and harassment. 

Assessments  
You will meet specific, regular due dates to successfully complete the class. Consult the following table for a broad overview of assessments and points. Please refer to Canvas for specific assignment details and due dates. Remember that each assignment, whether large or small, contributes to your ability to improve your writing and become a stronger learner and more effective writer.
	Assignment  
	Points  
	% of Final Grade  

	Revision Portfolio  
	25 points for Revision Organizer  
25 points for Peer Review  
200 points for Revision Portfolio
	25% 

	Research Showcase 
	30 points for two pre-writing activities 
30 points for two peer reviews
40 points for Annotated Bibliography   
100 points for Literature Review: Investigating the Conversation
	20%  

	Discourse Community Analysis
	30 points for Pre-Writing 1 and 2  
20 points for Peer Review  
50 points for Discourse Community Analysis
	10%

	Summary and Analysis Essay  
	30 points for Pre-Writing 1 and 2  
20 points for Peer Review  
50 points for Summary and Analysis Essay
	10%  

	Reading Responses
	100 points for responses throughout the semester
(15 responses; two lowest scores dropped)
	10%

	Oral Presentations
	50 points for Discourse Community Presentation, presentation materials, and participation as an audience member  
50 points for Research Presentation, presentation materials, and participation as an audience member
	10% 

	In-Class Learning Activities
	Calculated as a percentage out of 100 for each class attended. Refer to the in-class learning policy above for additional information  
	10%  

	Writing Center Tutoring Sessions 
	50 points for two tutoring sessions and reflective responses
	5%  


  
Grades  
Throughout the semester, you will receive grades and feedback on assignments within one week of submission. Your final grade is calculated by weighing your scores for assignments within the category weights in the table above. Canvas calculates these scores, weights, and percentages automatically, and you can access your current grade through Canvas at any time. The following scale shows the percentages necessary for a particular grade. You must receive a C- or 70% or higher to enroll in a Communication Literacy 2 (CL2) course (ENGL 2010 or ENGL 2020). 



1

A 93-100%
A- 90-92%
B+ 87-89%
B 83-86%
B- 80-82%
C+ 77-79% 
C 73-76% 
C- 70-72% 
D+ 67-69%
D 60-66%
F 0-59%
  
Late Work  
All assignments have a due date and an available date. To receive maximum credit on an assignment, it must be submitted by the due date. If you do not submit an assignment by the due date, I will enter a zero in the gradebook the following day. This notation in the gradebook will alert you that you have a missing assignment. However, you may submit the missing assignment through the availability date for reduced credit, and I will update the initial zero in the gradebook accordingly. All available dates are set a week after an assignment's due date. After the available date has passed, no late work will be accepted without instructor approval.
Exceptions to this policy will be considered on a case-by-case basis, and approval is not guaranteed. As you make your request, please know that you do not need to disclose the reason for your request. To be considered for an exception, you must communicate your request via email or in person within one week after the assignment has closed. Requests that are received after one week of the assignment closing will not be accepted. However, please still communicate with me so that we can make a plan to help you complete the work and demonstrate your learning going forward.
In order for me to meet the university’s grading deadlines, no late work will be accepted after the first day of finals. 
Generative AI Usage 
Generative artificial intelligence, which includes programs like ChatGPT and Microsoft Copilot, can be a helpful tool when we write, research, and interact with information and can be used both ethically and successfully in educational settings. However, if this technology is not applied purposefully, it can also limit a student’s progress toward achieving a course’s learning outcomes. As we develop our composing processes (one of our course outcomes), we will consider under what conditions you might use generative AI. 
[bookmark: _Hlk173249863]To ensure that you have sufficient practice to meet the learning outcomes, for this class, you must first seek approval to use generative AI on individual assignments. If permission is granted, you may use it as outlined on that single assignment; authorization to use it on one assignment does not transfer to other assignments since each has its own learning goals that might change the effectiveness of using AI. Otherwise, you should not use AI to compose a portion or the entirety of your assignments (this includes using it to write the entire assignment, a large part of it, or a small portion of it). Using AI, such as ChatGPT, to compose portions or the entirety of your assignments without approval is a violation of the university’s Student Code Article VI: University Regulations Regarding Academic Integrity; any violations will be reported, which may result in disciplinary action from the university. 
Please note: This Generative AI Usage policy is specific to this section of English 1010. Different instructors (of both English 1010 and all other USU courses) may have different AI usage policies. Please consult with each instructor before using AI.
 
Additional Course, Department, & University Policies  
Mental Health  
Mental health is critically important for the success of USU students. As a student, you may experience a range of issues that can cause barriers to learning, such as strained relationships, increased anxiety, alcohol/drug problems, feeling down, difficulty concentrating and/or lack of motivation. These mental health concerns or stressful events may lead to diminished academic performance or reduce your ability to participate in daily activities. Utah State University provides free services for students to assist them with addressing these and other concerns. You can learn more about the broad range of confidential mental health services available on campus at Counseling and Psychological Services (CAPS).
Students are also encouraged to download the "SafeUT App” to their smartphones. The SafeUT application is a 24/7 statewide crisis text and tip service that provides real-time crisis intervention to students through texting and a confidential tip program that can help anyone with emotional crises, bullying, relationship problems, mental health, or suicide related issues. 
Students with Disabilities  
USU welcomes students with disabilities. If you have, or suspect you may have, a physical, mental health, or learning disability that may require accommodations in this course, please contact the Disability Resource Center (DRC) as early in the semester as possible (University Inn # 101, 435‐797‐2444, drc@usu.edu). All disability related accommodations must be approved by the DRC. Once approved, the DRC will coordinate with faculty to provide accommodations.  
Students Who are Pregnant or Have a Pregnancy-Related Condition
If you need academic accommodations related to pregnancy, childbirth, recovery, or other pregnancy related conditions, please contact the Office of Equity as early as possible. All accommodations related to pregnancy must be approved by the Office of Equity. The Office of Equity will then coordinate with instructors to provide accommodations.  The University will not exclude a student from participating in any part of an educational program based on the student’s pregnancy or pregnancy related conditions. 
Office of Equity: Distance Education, Room 400, Logan Campus, 435-797-1266, Office of Equity: Pregnancy and Pregnancy Related Conditions.
Academic Freedom and Professional Responsibilities  
Academic freedom is the right to teach, study, discuss, investigate, discover, create, and publish freely. Academic freedom protects the rights of faculty members in teaching and of students in learning. Freedom in research is fundamental to the advancement of truth. Faculty members are entitled to full freedom in teaching, research, and creative activities, subject to the limitations imposed by professional responsibility. USU Policy 403 further defines academic freedom and professional responsibilities. 
Academic Integrity: "The Honor System"  
The University expects that students and faculty alike maintain the highest standards of academic honesty. The Code of Policies and Procedures for Students at Utah State University (Student Conduct) addresses academic integrity and honesty and notes the following:
Academic Integrity: Students have a responsibility to promote academic integrity at the University by not participating in or facilitating others' participation in any act of academic dishonesty and by reporting all violations or suspected violations of the Academic Integrity Standard to their instructors.
The Honor Pledge: To enhance the learning environment at Utah State University and to develop student academic integrity, each student agrees to the following Honor Pledge: "I pledge, on my honor, to conduct myself with the foremost level of academic integrity". Violations of the Academic Integrity Standard (academic violations) include, but are not limited to cheating, falsification, and plagiarism.
Plagiarism  
Plagiarism includes knowingly "representing by paraphrase or direct quotation, the published or unpublished work of another person as one's own in any academic exercise or activity without full and clear acknowledgment. It also includes the unacknowledged use of materials prepared by another person or agency engaged in the selling of term papers or other academic materials." The penalties for plagiarism are severe. They include warning or reprimand, grade adjustment, probation, suspension, expulsion, withholding of transcripts, and denial or revocation of degrees. 
Discrimination and Sexual Misconduct  
Utah State University is committed to creating and maintaining an environment for students and employees that is free from discrimination and sexual misconduct, and to fostering an atmosphere of respect and dignity for all members of the USU community. Title IX and USU Policy 339 address sexual harassment in the workplace and academic setting. The university has established a complaint procedure to handle all types of discrimination complaints, including sexual harassment (USU Policy 305), and has designated the Office of Equity Director/Title IX Coordinator as the official responsible for receiving and investigating complaints of sexual harassment.  
If you experience sexual misconduct (sexual harassment, sexual assault, relationship violence, or sex-based stalking) or discrimination at any point during the semester inside or outside of class, you are encouraged to contact the USU Title IX Coordinator via Old Main room 161 in Logan, 435-797-1266, by email at titleix@usu.edu, or at equity.usu.edu/report. The university responds promptly upon learning of any form of possible discrimination or sexual misconduct. In most cases, someone from the Office of Equity will reach out to you to inform you of your resources and options; after that point, you can decide how to respond. You can learn more about the USU resources available for individuals who have experienced sexual misconduct at sexualrespect.usu.edu.
Because I am an instructor, I have been designated as a Reporting Employee. This means that if you tell me orally or in writing (including email and assignments) about an experience of sexual misconduct that occurred either while you were a student at USU or prior to your arrival at USU, I am obligated to share that information with the USU Title IX Coordinator. I will also, per my obligations, tell you about designated confidential resources, supportive measures, and how you can file a report with the USU Title IX Coordinator. USU has implemented reporting policies and practices that require designated employees to report any information they receive about incidents of sexual misconduct. This reporting policy also assists USU with its efforts to prevent sexual misconduct and keep our campus community safe. You are welcome to talk to me about these kinds of experiences, but know that I will not be able to keep them confidential.  In all cases, I will reach out to you to ensure your safety and to make sure you have access to the resources you need. If you would rather talk to a confidential resource, you can contact the USU Sexual Assault and Anti-Violence Information (SAAVI) office, USU Counseling and Psychological Services (CAPS), or the Logan-based organization CAPSA. 
Bystander and Upstander Intervention  
USU encourages students to be Upstanders when they witness problematic situations or behaviors. Bystander intervention can happen before, during or even after an incident occurs, and you can be an Upstander in five ways: direct, delegate, distract, delay, or document. More information about being an Upstander is available at upstander.usu.edu.  
Withdrawal Policy, "I" Grade Policy, and Dropping Courses  
If a student does not attend a class during the first week of the term or by the second class meeting, whichever comes first, the instructor may submit a request to have the student dropped from the course. (This does not remove responsibility from the student to drop courses which they do not plan to attend.) Students who are dropped from courses will be notified by the Registrar’s Office through their preferred e-mail account.
Students may drop courses without notation on the permanent record through the first 20 percent of the class. If a student drops a course following the first 20 percent of the class, a W will be permanently affixed to the student’s record (check General Catalog for exact dates).
Students with extenuating circumstances should refer to the policy regarding Complete Withdrawal from the University and the Incomplete (I) Grade policy in the General Catalog.
Additional Policies
Additional policies can be found on the Provost’s website and the Office of Equity’s website. 
